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DEI AREAS OF FOCUS — DESCRIPTIONS

Advocacy for Women

*Engage women leadership, faculty, staff, students, and trainees to identify workplace gender inequities and support and advance opportunities for professional
development.

Communications

*Enhance knowledge and awareness of DEI efforts at all levels within the organization and showcase successes and best practices for external recognition.

Community Engagement

*Promote outreach and collaboration with local vendors, organizations, and institutions aligned with DEI initiatives.

Disparities & Data Analytics

+Eliminate inequities and improve quality and health outcomes for the MSHS community through collaborative and strategic partnerships.
Diversity Councils and Employee Resource Groups (ERGS)
*Engage leadership, faculty, staff, students, and trainees in DEI efforts to foster an inclusive work and learning environment where all feel they belong.

Education and Training

*Provide an educational platform to develop and deliver DEI curricula and address racism, bias, and discrimination in the health care environment, integrating
relevant social contemporary issues.

Leadership, Talent and Faculty Development

«Identify high potential faculty, staff, and trainees, particularly of underrepresented groups in health care, science, and medicine, to provide opportunities for
continuous development, promotion, and advancement.
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DEI AREAS OF FOCUS — DESCRIPTIONS CONTINUED

Lesbian, Gay, Bisexual, Transgender, and Gender Non-Binary (LGB/TGNB) Programs and Policies

*Advance the awareness and attend to the needs of lesbian, gay, bisexual, transgender, queer (LGBTQ) and gender nonbinary (GNB) patients and staff with
respect and compassion.

Military/Veterans

+Identify the needs of and provide support to faculty, staff, students, and trainees who identify as active, reserve, or retired members of the U.S. military.

People with Disabilities

*Raise awareness and understanding of people with disabilities to create an inclusive and equitable work and healthcare environment for all.

Recruitment, Retention and Advancement

*Implement best practices in talent acquisition and retention to increase the representation of underrepresented groups among leadership, faculty, staff,
students, and trainees.

Research on Health Disparities

+Identify gaps and opportunities for improving clinical care through the collection and reporting of patient race/ethnicity, sexual orientation, gender identity, and
language data.

Supplier Diversity

*Support the development and growth of local minority- and women-owned business enterprises to improve the overall health and wealth of the communities
we serve.

Youth Education and Talent Pipeline Programs

*Increase the representation of underrepresented groups in the health care workforce through an array of fellowship, internship, and educational programs.
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